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INCOME TAX AND ECONOMIC POLICIES UPDATES FOR 2020 
 
We are not going to tell you all the details relating to the medical issues of Covid 19, or what steps the BC Ministry 
of Health is currently recommending – we will leave that for the experts. 
 
No matter what is happening, all businesses and individuals are impacted. We are going to simply outline the key 
points of the many different announcements over the last few days, relating to the financial stimulus to be granted to 
your small businesses, and to you and your family to help you through this time. 
 
Remember if you are sick, call 811 or follow the guidance of your provincial health authorities.  Our staff wish you 
and your family all the best during these difficult days.  
 

 
 

Highlights – New This Issue 

• Canada Emergency Wage Subsidy extension 
• Regional Relief and Recovery Fund Announced 
• New Large Employer Emergency Financing Facility Program (LEEFF) 

announced 
• Extra one-time tax-free payment to seniors 
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HELPING BUSINESSES 

The Federal and BC Governments are helping small business employers in a number of manners, such as wage 
subsidies, interest rate reductions on mortgages, and a business loan fund, and special EI changes. 
 

Canada Emergency Wage Subsidy 
• The Canada Emergency Wage Subsidy provides up to a 75% wage subsidy for eligible 

employers for up to 12 weeks, retroactive to March 15, 2020. 

Eligible Employers: 
• This will be available for businesses of all sizes, non-profits, and charities who have 

experienced a drop in revenue of at least 30%, with no cap in the number of employees.  

• Newly announced on April 8th, for the month of March, businesses will only have to show 
a decline in revenues of 15% to be eligible for the subsidy. 

How Eligibility it Calculated 
• Revenue under this program will be calculated using the employer’s revenue from its 

business carried on in Canada from arm’s length sources. Revenues from extraordinary 
items and amounts on the account of capital should be excluded. An employer’s normal 
accounting method should be used.  

• Eligibility would generally be determined by the change in an eligible employer’s monthly 
revenues, year-over-year, for the calendar month in which the period began. Businesses 
can also choose to use the month of January or February 2020 as a reference period to show 
a loss in revenue, rather than compare to 2019 figures. 

• Charities and non-profits can choose to include the government subsidy or not when 
calculating loss of revenue. 

Eligible Period – NEW 

Previously, the eligible period was only until June 6th, as mentioned outlined above. The 
government announced that the subsidies will now be available until the end of August. 

 



4 

Eligible Renumeration  
• Eligible remuneration may include salary, wages, and other remuneration. These are 

amounts for which employers would generally be required to withhold or deduct amounts 
to remit to the Receiver General on account of the employee’s income tax obligation. 
However, it does not include severance pay, or items such as stock option benefits or the 
personal use of a corporate vehicle. 

• A special rule will apply to employees that do not deal at arm’s length with the employer. 
The subsidy amount for such employees will be limited to the eligible remuneration paid 
in any pay period between March 15 and June 6, 2020, up to a maximum benefit of $847 
per week or 75% of the employee’s pre-crisis weekly remuneration. 

Amount of Subsidy 
• The subsidy amount for a given employee on eligible remuneration paid between March 

15 and June 6, 2020 would be the greater of: 

1. 75% of the amount of remuneration paid, up to a maximum benefit of $847 per 
week; and 

2. the amount of remuneration paid, up to a maximum benefit of $847 per week or 
75% of the employee’s pre-crisis weekly remuneration, whichever is less 

• These employers would be expected where possible to maintain existing employees’ pre-
crisis employment earnings. Employers must make their best effort to top-up employees’ 
salaries to bring them to pre-crisis levels. 

• Employers will also be eligible for a subsidy of up to 75% of salaries and wages paid to 
new employees. 

• There would be no overall limit on the subsidy amount that an eligible employer may claim. 

• CRA has provided an online calculator to walk people through applying for the subsidy 
amount. The subsidy should be calculated before the application is started. 

https://www.canada.ca/en/revenue-agency/services/subsidy/emergency-wage-subsidy/cews-calculate-
subsidy-amount.html 

How to Apply 

• Applications will be open starting April 27, 2020. Applications will be processed starting 
May 4, and the first payments are expected May 7, 2020. 

• Applications will be made through CRA’s My Business Account, Represent a Client (for 
accountants), and a separate web-based application.  
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Compliance 

• Employers would have to keep records demonstrating their reduction in arm’s-length 
revenues and remuneration paid to employees. 

• Penalties may apply, including fines or imprisonment, in cases of fraudulent claims. In 
addition, anti‑abuse rules will be proposed to ensure that the subsidy is not inappropriately 
obtained and to ensure that employees are paid the amounts they are owed. 

Interaction with 10% Wage Subsidy 

• For employers that are eligible for both the Canada Emergency Wage Subsidy and the 10 
per cent wage subsidy for a period, any benefit from the 10 per cent wage subsidy for 
remuneration paid in a specific period would generally reduce the amount available to be 
claimed under the Canada Emergency Wage Subsidy in that same period. 

• CRA’s link on how to calculate the subsidy includes a step to input how much was received 
for the 10% subsidy, so this is not easily forgotten. 

Interaction with the Canadian Emergency Response Benefit 
• An employer would not be eligible to claim the Canada Emergency Wage Subsidy for 

remuneration paid to an employee in a week that falls within a 4-week period for which 
the employee is eligible for the Canadian Emergency Response Benefit. 

• Employers who are not eligible for the Canada Emergency Wage Subsidy would still be 
able to furlough employees who will receive up to $2,000 a month. 

Records 
• Records demonstrating the reduction in revenues and remuneration paid to employees. 

 

Temporary Wage Subsidy 
• Employers benefiting from this measure will include corporations eligible for the small 

business deduction, as well as non-profit organizations and charities. 

o The subsidy will be equal to 10% of remuneration paid during that period, 
up to a maximum subsidy of $1,375 per employee and $25,000 per 
employer. 

o The credit is received by way of a reduction in payroll remittances of 
income tax withheld on their employees’ remuneration.  It is not available 
to reduce EI or CPP withholdings. 

• The credit is available for renumeration paid between March 18 and June 19, 2020. 

• If subsidy calculated exceeds payroll remittances, future payroll remittances can be 
reduced, even if they fall out of the application period of the subsidy (the March 18 
– June 19th period). 

• The subsidy received will be considered taxable income in the year received. 

• Records to support the subsidy calculation will need to be kept, including total 
renumeration paid, total tax withholdings, and eligible number of employees. 



6 

EI Change 
• Many companies are faced with the sudden and difficult decision to lay off staff at this 

time. If you are such an employer, you may want to consider consulting with an 
employment lawyer prior to making lay-off decisions. It is our understanding that in BC, 
there is limited ability to temporarily lay off employees. 

• The one-week waiting period for EI for those in quarantine has been waived. It appears 
that this only applies to quarantine situations. An employer must still file an ROE to be 
eligible. 

Canada Emergency Business Account (CEBA) 
• Up to $40,000 will be provided to small and medium business, applications are made 

through your primary banking institution. 

• The amount is considered a revolving line of credit until December 1, 2020, at which time 
it will be converted into a 5-year loan that matures on December 31, 2025. 

• The loan is interest-free until December 31, 2022. No principal repayments are required 
during this period unless you are seeking to repay $30,000, or 75% of the loan, to qualify 
for the $10,000 forgiveness feature. 

• If businesses choose to extend the loan beyond this date, an annual interest rate of 5% will 
apply during the extension period.  

Eligibility: 
• Businesses or not-for-profits will be eligible to apply for this loan if they have: 

o Organizations will need to demonstrate they paid between $20,000 to $1,500,000 
in total payroll in 2019. This is an expansion from the previous $50,000 - 
$1,000,000 eligibility criteria. 

o As per the requirements of the program set out by the Government of Canada, 
businesses will agree to use funds from this loan to pay for operating costs that 
cannot be deferred, such as payroll, rent, utilities, insurance, and property tax. 

 

Regional Relief and Recovery Fund (RRRF) 

• A fund has been established to provide assistance to businesses across Canada. The 
administration of the fund depends on where you are located. Although the criteria for 
funding is similar Canada-wide, the information provided herein is specific to funding 
administered within BC by either Western Economic Diversification Canada or 
Community Futures British Columbia (for communities served by Community Futures 
British Columbia). 

• These funds have two different eligibility criteria – those who are applying for up to 
$40,000, and those requesting over. See below for criteria for each program.  

• Both sole proprietors and not-for-profits are ineligible for either stream of this program. 

• Some funds have been set aside to provide assistance to female entrepreneurs and 
Indigenous businesses. 
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Up to $40,000 Requested 
• Eligibility 

o Have fewer than 500 full-time employees; 

o Be located in Western Canada; 

o Applied for, and were denied CEBA funding, or were not eligible for this funding; 

o Was an operational business as of March 1, 2020; 

o Have suffered financially due to COVID; 

o Intends to continue operations in Western Canada. 

• This eligibility expands assistance to: 
o Pre-revenue firms; 

o Businesses that do not have salaried employees (e.g. companies with contractors). 

• Repayment Terms 

o Repayment of 75% before December 31, 2022 will result in forgiveness of 25% of 
the loan amount; 

o If the 75% is not repaid by December 31, 2022, the balance owing will be converted 
to an additional 3-year term, beginning January 1, 2023, with no forgivable portion; 

o The forgiven portion of the loan must be reported as income in the year the 
contribution is received. 

 
Over $40,000 Requested 

• Eligibility 
o Must have fewer than 500 full-time employees; 

o Is incorporated to operate in Canada; 

o Was an operations business as of March 1, 2020; 

o Be located in Western Canada; 

o Have suffered financially due to COVID; 

o Can demonstrate revenue of less than $10 million, or be a pre-revenue business that 
received angel or venture capital funding; 

o Have applied for other COVID-19 support measures, such as the Business 
Development Bank of Canada Co-Lending Program, or the Export Development 
Canada’s Business Credit Availability Program; 

o Be able to describe the impact of COVID on operations, and outline how funding 
will help support the Western Canadian economy to: 

 Retain diverse and valuable talent; 

 Maintain sector knowledge and skills; 

 Maintain critical supply chains and increase capacity to withstand supply 
chain disruptions; 
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 Protect technologies and processes that improve resilience, productivity, 
and/or competitiveness; 

 Protect vital intellectual property. 

• Repayment Terms 

o 100% of the funding must be repaid; 

o 3-year repayment period, beginning January 2023, with no monthly repayments 
scheduled until them. The full balance must be repaid no later than December 31, 
2025. 

• Both Streams: 

o Application Process 
 Applications are open now, and are done online. 

 The application contains a questionnaire that requests estimated operating 
expenses going from April – September 2020. 

 Other information to have on hand is the CRA business number, 
incorporation number of the business, and payroll information for 2019. 

 

o Reporting Requirements 
 Recipients will be required to attest that the full amount of the contribution 

was expended for operating expenses; 

 Business will be required to file a final report that includes the number of 
jobs maintained due to RRRF, confirmation that the business continued 
operations, and other information as requested, such as financial statements. 

 

Canada Emergency Commercial Rent Assistance   
• A new program has been announced where non-repayable loans will be provided to 

commercial property owners to cover 50% of rent payments for April, May, and June. 

• The loans will be forgiven in the property owner agrees to cut rent by at least 75% for those 
months, and promises not to evict tenants. The small business tenant must pay the 
remaining portion of rent, up to 25%. 

• Eligibility: 

o Small business tenants must pay less than $50,000/month in rent 

o The tenant must also have experienced a decline in revenue of at least 70% from 
pre-COVID levels, or have been forced to close down. 

 

Large Employer Emergency Financing Facility Program (LEEFF) 
• Announced May 11, 2020, LEEFF will provide bridge financing of at least $60 million to 

large employers, and guarantees up to $80 million.  



9 

• The purpose of this program is to provide liquidity to large employers in Canada. The funds 
are not to be used for restructuring. Companies who do not need assistance getting through 
the crisis will not receive this financing.  

• No interest rate has been announced, but the government has commented that this is not 
intended to provide low-cost lending to firms. 
 

• Eligibility 
o Large for-profit businesses in all sectors (except as noted below); 
o Certain not-for-profits – details on eligibility to be announced; 
o Annual revenues of at least $300 million; 
o Has significant operations or workforce in Canada (to be clarified with further 

announcements – whether both is needed, or just one);  
 

• Ineligibility 
o Those involved in an active insolvency 
o Companies in the financial sector 
o Companies convicted of tax evasion 

 
• Requirements if Approved 

o All Collective Bargaining Agreements and pensions must be respected; 
o Follow strict limits on executive pay, share buybacks, and dividends; 
o Commit to publishing future climate disclosure reports in line with the Financial 

Stability Board’s Task Force on Climate-Related Financial Disclosures; 
o Provide details on how operations in the future will support national climate and 

environmental sustainability goals. 
 

• How to Apply 
o Details have not yet been provided. The program will be delivered by the Canada 

Development Investment Corporation in co-operation is the Department of Finance 
and Innovation, Science and Economic Development Canada. 

 

BC Hydro – Relief Fund for Small Businesses 
• Small businesses may be eligible to have their business’ electricity use charges waived for 

3 months. Electricity charges from the later of April 1, 2020 or the close of business through 
June 30, 2020 will be waived. 

• Eligibility: 

o The business must have closed, ceased most operations, or are not earning revenue 
due to a government order or because of a reduction of business due to COVID-19. 

o Information demonstrating that the business is closed must be uploaded, including 
a screenshot of the closure notice on social media or website, or other customer 
notifications. 

• Ineligible customers include (but are not limited to) government agencies, stratas 
(commercial and residential common use), churches, companies with more than 10 
General Service accounts. 
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• The online application form is now open. Applications can be submitted until June 30, 
2020.  

 

Business Credit Availability Program (BCAP)  
• BCAP will allow the Business Development Bank of Canada (BDC) and Export 

Development Canada (EDC) to provide more than $10 billion of additional support, largely 
targeted to small and medium-sized businesses.  

• BDC and EDC are cooperating with private sector lenders to coordinate on credit solutions 
for individual businesses, including in sectors such as oil and gas, air transportation and 
tourism. 

Changes to the Canada Summer Jobs (“CSJ”) Program  
• CJS employers will receive a subsidy of up to 100% of the cost of hiring students, and 

students can be hired on a part-time basis. 

• The timeframe for job placements of students will extend into winter, as some jobs will 
starting later than usual. 

• It is our understanding that businesses must apply to be a part of this program, and 
applications for the year are currently closed. 

The Canada Account – Loans, Guarantees or Insurance 
• The government is changing the Canada Account so that the Minister of Finance would 

now be able to determine the limit of the Canada Account in order to deal with exceptional 
circumstances. The Canada Account is administered by Export Development Canada 
(EDC) and is used by the government to support exporters when deemed to be in the 
national interest. This will allow the government to provide additional support to Canadian 
companies through loans, guarantees or insurance policies. 

 

Farmers 
• The near-term credit available to farmers and the agri-food sector will also be increased 

through Farm Credit Canada. 
 

Interest Rates 
• The Bank of Canada “overnight” rate has been lowered to 0.25%.  Expect bank interest 

and mortgage (and savings) rates to go lower as a result.   
 

Provincial Updates  
• The scheduled April 1 increase to provincial carbon taxes, and registration requirements 

on e-commerce and carbonated drinks will be delayed, subject to at timing review by 
September 30, 2020.  

• BC business and commercial properties will also have their property tax rate cut in half for 
2020. 
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HELPING INDIVIDUALS AND FAMILIES 

 Reduced interest rates on mortgages, deferring some mortgage and loan payments, easier access to prescriptions, 
and delayed dates for paying (and filing taxes) are meant to help all individuals.  
 

Canada Emergency Response Benefit 
The Canada Emergency Response Benefit (“CERB”) collapses the two previously announced 
programs, the Emergency Care Benefit and the Emergency Support Benefit, into one. 
 

• It will be available to wage earners, contract workers and self-employed people who don't 
qualify for employment insurance (EI).  

• Workers who are still employed, but are not receiving income because of disruptions to 
their work situation due to COVID-19, would also qualify for the CERB. 

• An expansion to the program on April 15, 2020 announced that it will also be available to 
the following: 

o Essential workers who are earned less than $1,000 in employment or self-
employment income for the 14 or more days within the 4 week benefit period of 
the claim. Pensions, student loans, and bursaries are not included in the $1,000. 

 For eligibility, an individual needs to have made $5,000 in the previous year 
from employment or self-employment. This includes non-eligible dividends 
for those who own their own companies. Non-eligible dividends are count 
towards the $1,000 threshold for the benefit period; 

o Seasonal workers who cannot find work due to COVID-19; 

o Those who had exhausted their EI benefits since January 1, 2020. 

• Up to 16 weeks of income support will be offered to those who lost their jobs, got sick, are 
under quarantine or have to stay home because of school closures. 

• The application process is scheduled to open in early April, with individual income support 
payments amounting to about $2,000 a month expected to flow about 10 days later 

• Payments will be issued every four weeks, and will be available from March 15, 2020 to 
Oct. 3, 2020. 

• Those already receiving employment insurance (EI) regular benefits and sickness benefits 
will, as of March 25, continue to receive those benefits and should not apply to the CERB. 

 
• You will need to apply for the above benefits. Application Options: 

1. CRA MyAccount secure portal; 
2. My Service Canada Account; or 
3. Calling a toll-free number equipped with an automated application process. 
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Wage Boost 
• On April 15, 2020 it was announced that the government will provide a wage boost to 

essential workers, such as those employed in a long-term care home, who earn less than 
$2,500/month. Details are to come. 

 

Mortgage and Rent Relief 
• The Canada Mortgage and Housing Corporation (CMHC) and other mortgage insurers 

offer tools to lenders that can assist homeowners who may be experiencing financial 
difficulty. These include payment deferral, loan re-amortization, capitalization of 
outstanding interest arrears and other eligible expenses, and special payment arrangements. 

• The Government, through CMHC, is providing increased flexibility for homeowners 
facing financial difficulties to defer mortgage payments on homeowner CMHC-insured 
mortgage loans. CMHC will permit lenders to allow payment deferral beginning 
immediately. 

• Banks in Canada have affirmed their commitment to working with customers to provide 
flexible solutions, on a case-by-case basis, for managing through hardships caused by 
recent developments. This may include situations such as pay disruption, childcare 
disruption, or illness. Canada’s large banks have confirmed that this support will include 
up to a 6-month payment deferral for mortgages, and possibly some other loans or credit 
products. 

• The British Columbia government is introducing a new temporary rental supplement 
through BC Housing and halting evictions. The new rental supplement will help 
households by offering up to $500 a month towards their rent, which will be paid directly 
to the landlords to those who do not already qualify for existing rental assistance programs. 
The province still has details to work out including how it will distribute money to rental 
properties where multiple people live. 

• B.C. government is also applying a rent freeze effective April 1. 

• The federal government announced on April 15, 2020 that it is working on plans to help 
post-secondary students worrying about paying rent. Details are to come. 

 

Utilities and Insurance Relief 
• BC has announced that it will allow deferments on BC Hydro and ICBC payments. People 

are urged to call BC Hydro and ICBC and set up payment plans or deferrals.   

• BC Hydro also has a relief program to provide up to 3 months of credit to their BC Hydro 
bill. 

o Applications are open and eligible customers can apply any time until June 30, 
2020. 

o Eligibility Requirements (Personal Account) 
 Have had a residential account as of March 31, 2020; 
 Must be eligible for EI, CERB; 
 Individual or their spouse must have stopped working due to COVID-19; 
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 Documents to prove eligibility must be uploaded; 
 Average electricity consumption ust not exceed 2,500 kWh. 

 

GST and Other Credits 
• One-time special payment of GST credits is expected by early May 2020, which will 

double the maximum annual GST payments. This will boost the payments by close to $400 
for eligible individuals and $600 for eligible couples. 

• A one-time $1,000 payment to British Columbians whose employment is affected by the 
coronavirus pandemic. This is intended for people who have been laid off, quarantined, 
sick, or taking care of a child or sick relative – whether they are eligible for EI or not. This 
is expected to be available in May. 

• BC is increasing and expanding the B.C. Climate Action Tax Credit in July 2020.  If you 
have family income that was already over $ 41,000 you and your family are likely were 
not getting any or much of this in any event.  Eligible families of four will receive up to 
$564 and eligible individuals will receive up to $218 in an enhanced payment. 

 

Retirees 
• Minimum RRIF withdrawals are reduced by 25% for 2020. 

• An emergency loan system set up by Global Affairs Canada will provide up to $5,000 to 
Canadian citizens or permanent residents abroad who are seeking to come home or to 
help cover costs should they have to wait to get back. 

• The College of Pharmacists of B.C. says (most) prescriptions can be renewed without 
having to go to the doctor office first.  

• A one-time tax-free payment of $300 will be provided to those eligible for the Old Age 
Security pension, with an additional $200 for seniors eligible for the Guaranteed Income 
Supplement. 

 

HELPING PARENTS/STUDENTS 

• Interest on student loans will be suspended for a six-month period. 

• Payment of provincial student loans will be paused until September 30, 2020. 

• A Canada Student Service Grant will be implemented, which will give between $1,000 - 
$5,000 to students who volunteer in COVID efforts, depending in the number of hours 
volunteered. 
 

Canada Child Benefit (CCB)  Increase 
• The CCB will increase amounts for this year by $300 per child. This is delivered starting 

with the scheduled CCB payment in May 2020. 
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Canada Emergency Student Benefit (CESB) 
• Students who qualify for this program will receive $1,250/month from the government 

beginning in May and lasting through August.  
• If the student is taking care of someone or have a disability, the benefit is $1,750/month. 
• Payments will come through the Canada Revenue Agency. 

 

TAX FILING AND PAYMENT EXTENSIONS 

New Deadlines 
• Personal Tax Returns filing deadlines are extended from April 30th to June 1, 2020 
• Trust returns with a December 31, 2019 year end are extended to May 1, 2020 
• PST filings, municipal and regional district taxes, and tobacco taxes are now due 

September 30, 2020  
 

We encourage those who expect to receive a refund, or who receive GST credits, or child benefit 
payments, not to delay in filing their personal tax returns to receive their refunds or payments 
earlier. 
 
Payments Extensions 

• Personal tax payments are deferred until September 1, 2020 

• Corporations that have balances or instalments of corporate taxes due between March 18th 
and August 31st will have payments deferred until September 1, 2020 

o This relief would apply to most Federal tax balances due. However, certain taxes, 
such as on investment income, do not qualify for this deferral.  

• Payments of income taxes on trust returns due after March 18th are deferred until September 
1, 2020. 

• BC has announced that employer health tax payments will be deferred until September 30, 
2020. 

• PST, municipal and regional district tax, tobacco tax, motor fuel tax and carbon tax 
payments deferred until Sept. 30, 2020 

• GST and HST payments, and duties on imports will be deferred until June.  

 

We hope you find this helpful. Please feel free to contact either of our offices if you have any 
questions. 

Burnaby Victoria 
t.236.521.6155 t. 250.598.6998 
f.778.265.6155 f. 778.265.6155 
e: darren@nkpg.ca e: assistant@nkpg.ca 
100-4190 Lougheed Highway 202-4400 Chatterton Way    
Burnaby, BC  V5C 6A8          Victoria, BC  V8X 5J2  


